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LucretiaF. Myers

Current professional experience

Lucretia F. Myers is currently a Commissioner ¢twe tL5-member International
Civil Service Commission that regulates the cowdisi of service for employees of the
United Nations and other international organizatioshe was first appointed to the
Commission in 1992 and was re-elected for new f@ar terms that began in January
1994, January 1998 and January 2002.

Ms. Myers retired from the United States FederailGervice in February 1998.
At the time of her retirement, she was the Senmicl Advisor for retirement, health and
life insurance at the United States Office of Parsd Management.

Prior to serving as the Senior Policy Advisor, M/ers was the Assistant Director
for Insurance Programs at the United States OftitdPersonnel Management. As the
Assistant Director, she oversaw the health and ilifgurance programmes for Federal
employees, retirees and their families. The Fedeénaployees health benefits programme
is the largest employer-sponsored health insurgmmogramme in the United States of
America. At that time, the programme covered appnately 10 million lives, with 375
health insurance companies receiving annual premiahmearly $16 billion. The Office
also collected more than $1.6 billion in premiumsd apaid $1.5 billion in benefits
annually for the Federal employees’ life insurapoegramme.

From January 1987 to August 1993, Ms. Myers seagthe Executive Director of
the United States Merit Systems Protection Boarlderne she managed the programmes
and operations of the Board and its 11 regionate#. The Merit Board is a quasi-judicial
agency that protects employees against abuses bgcypgmanagement and conducts
studies of the United States Federal Civil Sert@ensure that employment practices are
based on merit.

Prior to her appointment to the Board, Ms. Myezsred in a variety of positions at
the United States Office of Personnel Managememsit®ns held include: Deputy
Associate Director for Administration where she wasponsible for the agency’s fiscal,
administrative, information management and humasouweces management functions;
Deputy Associate Director for Compliance and Inigegions, where she managed one of
the civilian sector’s largest background investigas programmes and the federal
Government’s personnel management evaluation an#éferce information programmes;
Assistant Director for Retirement Programs anderlafAssistant Director for Pay and
Benefits Policy, where she was in charge of adrenisg the Government’'s fourth largest
entittement programme and directing the policy fore of the world's largest pay and
benefits programmes.

Ms. Myers joined the United States personnel agencl979 and soon thereafter
was appointed as the Director for Personnel ancaBEg§mployment Opportunity. She came
to the Office of Personnel Management from the Dipant of the Air Force, where she
held a variety of positions in human resources rgangent at several geographical
locations. Her background includes being a prawt@r, manager or executive in virtually
all functional areas of human resources managenmasitiding position classification and
pay administration, labour management and emplag&gions, recruitment and staffing
and training and development.
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Ms. Myers served on the Department of Defense’Btdfly Health Care Advisory
Board and was the United States Office of PersoNteglagement’s liaison to the Board of
Directors for the Foundation for Accountability.Stvas appointed to the Senior Executive
Service in 1980 and is a 1983 graduate of the $ewecutive Fellows Program at
Harvard's John F. Kennedy School of Government.imuher service with the United
States Federal Civil Service, she received numerawsrds in recognition of her
outstanding performance and executive excellemzzuding the Presidential Rank Award
of Distinguished Executive.



